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sowing seeds of closer communication among

Nebraskans working to ensur e dignity,
choice and quality of lifefor personswith

developmental disabilities

From the Directors Desk. . .

What a fabulous Spring!
We continue to see positive
things happening at BSDC and
in the community.

In this edition of the
Sower, you will meet Tiffany
Earl (aka Cooke). While Cookie
struggles with more physical
challenges and barriers in her
life than anyone | have ever
met, she constantly amazes oth-
ers by refusing to dwell on her-
self — Instead, Cookie puts her
energies into helping others and
encourages us to do the same.

Employment and opportu-
nities for full community inclu-
sion continue to be a goal of the
Division. On pages 2 and 6,
you can see some of the exci
ing things going on in this are
that are being sponsored by t
DD Council and the Alliance
for Full Participation. | en-
courage you to get involved!

Speaking of involved,
adult transition students in
Omaha and Council Bluffs, in
collaboration with VODEC,
were awarded a grant from tf
Omabha Green Coalition for
conservation and recycling ac
tivities in their community.
This team proves that people
with disabilities can be sup-

ported to achieve their own per-
sonal full potential AND they also
contribute positively to the commu-
nity at large. People with develop-
mental disabilities bring consider-
able value to our communities, and
we appreciate being able to share
some of those examples with you.
Another group of people who
contribute considerably to the com-
munity, in addition to the impacts
they make directly on the lives of
people we support, are our staff in
the Division. Starting in May, we
began a monthly recognition pro-
gram entitled “You Make a Differ-
ence,” so that we can honor these

THANK YOU!

A special thank you and congratulations needs
go to Loree Crouse and Jesse Bjerrum. Itisu
the leadership of these two individuals that the
first three ICF/MR’s at
BSDC are on their way to
being certified. One
ICF/MR is fully certified
and the other two have
passed their first
certification survey. Than
you Lori and Jesse for yot
strong leadership.

fabulous staff for their contribu-
tions. Please join me in ex-
pressing gratitude for the indi-
viduals recognized this month
on pages 4 and 5. Whlie we re-
ceive nominations primarily
from coworkers in the Division,
you are welcome to nominate a
staff member you have a posi-
tive experience with. These
people are sincerely dedicated
to improving the lives of others,
and we simply could not func-
tion without them!

Thanks for allowing us to
partner with you!

Jedi M. Fenner

Pictured above: Jesse
Bjerrum Pictured to the
Left: Loree Crouse




Employment Information Gathering Initiative

Nebraska DD Council
Collaborative &
The CSI Network
You're Invited! Please Join Me!

My name is Darla Wilkerson,
owner and lead consultant for
The Consulting Services & In-
formation Network (The CSI
Network). | am located in Kan-
sas City, MO and it is my pleas-
ure to invite you to attend a fo-
cus group gathering that will
assist in providing feedback
about how employment is im-
pacting individuals with devel-

throughout the state. The overal
goal of the project is to increase
coordination of employment
services and supports and maxi:
mize their effectiveness. My
intent is to gather and analyze
information about the current
status of employment services
and where the collaborative ef-
forts are, looking at how to im-
prove upon and replicate them
throughout Nebraska. If you
would like to know more about
me, visit my website at
www.thecsi-network.com

In order to make this initia-

group with other members of
your community. Time sessions
will fill up fast so RSVP to me
atdwilkerson46@aol.coror
816-284-3224. Let me thank
you in advance for your assis-
tance. | know your time is valu-
able and your commitment to
better the employment out-
comes for all individuals with
developmental disabilities is
very much appreciated.

The following is a schedule of
area focus groups.

opmental disabilities in the state tive successful | need the assis- June 27, ogth Norfolk, NE

of Nebraska. | have been given
the honor to work under con-
tract for the NE Planning Coun-
cil on Developmental Disabili-
ties to gather and analyze infor-
mation from various people

tance of people who are im-
pacted by employment services,
you are the experts on what
makes that successful. Your ex-
pertise is very much needed by
participating in an hour focus

June 29" 30"" Omaha, NE
L ocation to be deter mined!

Refreshments will be pro-
vided!

BSDC Fun in the Sun

You’re invited for fun in the sun June 4th, 2011 from 9am-2pm. BSDC

will host a morning softball game followed by a free picnic-

style lunch. Hope to see you there !

*9:30am-Softball Game (Equipment provided)

*11:00am-Picnic Lunch

Ball field located on the southeast
corner of BSDC...Look for signs
Contact person: Cary D. Udell 223-6917
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Services Spotlight: Tiffany Earl

My name is Tiffany Earl but | go  Christmas for them. The donations was offered by the State of Ne-

by Cookie for my mother has been have come from my nurses, braska the opportunity of “having a
calling me Cookie all my life, all friends, former teachers, my Mom job” and | decided that my job was
my 22 years pretty much. By the and me. | like what they stand for to create a charity. | want it to be
way, she is the one typing these and | have a great friend who is  my mission while | am around here,
words for me but | am in them com- part of the Salvation Army, his on this side of heaven, | mean.
pletely. name is Curt Johnson. Right now, we are working on mak-
Anyway, | was born with a form | hope to make a difference in N9 “bird bags”, that is what we call

of Muscular Dystrophy: a form of  people’s lives through my charity theém. Nan brought me the idea and
Myopathy, it is a rare form sowe  and your donations; show the peo- ! liked it alot. I pick the design, |
don’t have a label for itand to be  ple in need that we care and every Méan, the material, the color and
honest, it does not matter or alter  one matters at any time, not just oW it should look. I like to say that
my cares | receive or the love | re-  during Christmas or disaster times ! SUpervise her and my Mom while
ceive and have to give. Kind Moments is to reflect love  they are making them. | guess | am
| communicate with the world ~ for il Some people ask me why, the bo;s (|)1n thlsf onelli These bags
around me by using my eyes and by When and how | started this. I have &' to be hung from a tree to pro-
o vide birds with material to make
raising my heart rate to make my been fortunate to have been read thei s Inside th b
oximeter alarm. | have been doing POOks and watched movies on h el r(ljes > I.nfl et esfebggs V\(/je
this from a young age. | have more Mother Theresa and her mission. ave V\r/yerl nt, (':tu I:J.p apric inb
or less developed my own way of ~ She inspired me and since a very ya:jnih ep acﬁ ita 'tllnMa T/Ies ag
communicating with others, my young age, around 10, my Mom ﬂ? tere th ?ve v 3(1 Io_m th
own language, one might say. My ~ and I decided to make collections : e?l 0 Sayd t";‘] V‘f’? arel elping the
Mom tells people what to expect for charities. One of the first or- nestiess ar? e homeless.
and | go from there with them and ganizations we d_onated to was the | would like to a_lsk and encourage
with my Mom’s help. Most of my Open Door Mission and we have you who are reading this to con-
caregivers, nurses who are also like been doing something one way or sider donating to our community

family to us, know how to talk to another since then. whenever possible. I like to think
me and so does my dad. Aslongas  Once | was done with school, | that any contribution amounts to
you watch my eyes, we are in busi- something.

ness!! }

Talking about business... | have
started my own Charity, which is
called Kind Moments just this past
February with the help of the De-
partment of Health and Human Ser
vices. Of course, | have my Mom
and Nan Byers, | call her my busi-
ness assistant, helping me. My in-
tention is to donate any profit we ;
make with our crafts to local chari- B
ties: 100% of it. So far we have
managed to have all our materials
donated. The first organization |
picked to donate to was The Salva-
tion Army. | have been collecting
donations of any sort the past two
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Division of Developmental Disabilities
Employees of the Month!

Tiffany Barrett — BSDC — State Building

Tiffany Barrett, DTSS, is responsible for active treatment monitoring. Her audits are completed
thoroughly, and even when it is necessary to convey criticism, her coworkers indicate that she always
communicates results tactfully and respectfully. Recently, Tiffany acted on her own initiative to assist
Home Managers with scheduling challenges. This has helped the State Building team in bridging staffing
gaps and creating a more harmonious working environment. Tiffany consistently demonstrates the
team spirit that has led State Building to be our first fully-certified ICF!

Terry Briggs — BSDC - Solar Cottages

Terry Briggs, DTSS, has proven to be a valuable team member and is willing to support the homes as nec

with staff members as well as the individuals we provide services to. He is consistently

Lynn Chelewski — BSDC - Sheridan Cottages

Lynn Chelewski, DTII, has been committed to ensuring a successful federal survey, working extended
hours to provide assistance and guidance to less tenured staff. Lynn has also recently provided
enhanced supports to an individual struggling with unique challenges. This individual’s family and Lynn’s
coworkers have commended Lynn’s tireless efforts to ensure this individual received the care and
support he needed. Lynn is also a recognized as an excellent MANDT instructor who is often relied
upon as a resource to his Sheridan Cottages team.

Nicole Spilker — BSDC — State Cottages

Nicole Spilker, DTII, has been very proactive in establishing new working procedures for

and she realizes that an important key to success is maintaining a positive environment
and the people who live in the State Cottages. Nicole’s positivity is contagious!

ENG s

essary. During

the last month, Terry has gone out of his way in assisting staff through voluntary overtime, working on 5
separate occasions through the living unit staffing pool. Terry has also been instrumental in providing
training to a new Developmental Technician Shift Supervisor. He does an excellent job when working

calm and

respectful, yet direct, in his job duties. Terry has proven to be a strong asset to the Solar Cottages team!

b |

413 State.

Nicole has taken an active role in guiding the home in ensuring success in the certification process, and
she always has a positive attitude. Nicole is outspoken and honest in wanting to succeed in certification,

for both the staff

Brenda Russell — BSDC - Kennedy Building

Brenda Russell, DTII, has been instrumental in creating a team environment on 108 Kennedy’s second
shift. Brenda’s willingness to support the home is demonstrated through the time that she dedicates
to the individuals and staff in Kennedy. She consistently works to help others learn new skills and
participate in meaningful activities. Brenda’s dedication to BSDC is greatly appreciated, and her
coworkers claim that she is the BEST!

-]
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Andrew Ashelford — BSDC Central Services

Andrew, dietitian, has been with BSDC for almost a year. In this time, he has become a valuable member of the BSDC
team and has stepped up to leadership roles in several large projects. He served as a Mealtime Coach for Solar Cot-
tages, and created a comprehensive training program for home leadership to teach mealtime safety. He is working
with others to create short training videos for home staff about vital care issues like safe transfers, PNCS, dining cards,
diet textures, and many other topics. He is now leading a workgroup with Scott Founts to define, develop and stan-
dardize competency-based education programs campus-wide. Additionally, he provides clinical dietitian services to
several ICFs on campus. Andrew is truly an asset on our team!

Jana Deines — Western Service District

Team player is a descriptor that would be fitting for Jana Deines, service coordinator in Sidney. She is committed to
working toward common goals and reaching out to the other team members to create a supportive environment. She
is the person you can go to when you need help. When we recently needed coverage for an SC who was out for an
. | extended period of time, Jana offered to provide the support that was needed. She was in unchartered territory for

| herself, but she didn't let that damper her spirit of team giving. Jana’s collaboration is often noted by others, including
| the leadership in our local provider agency. Jana is a valuable asset in many teams - personal, work and community!

Lyndee Haertel — Southeast Service District

Lyndee Hartel, a service coordinator in Lincoln, took on the challenge of covering an open service coordination
caseload in Nebraska City, while continuing to ensure the individuals she supports in Lincoln received quality
supports. She was able to assure that Individual Plans were developed and implemented in Nebraska City so
that no one experienced disruptions in services. Lyndee then assisted the new service coordinator in getting to
know the Nebraska City program and the individuals she will be serving. Lyndee can always be counted on to
step-up when needed!

Debbie Kosmicki — Eastern Service District

Debbie Kosmicki, a service coordinator supervisor in Omaha, maintains an amazingly positive man-
ner in every aspect of her work. When others feel overwhelmed, she offers assistance and encour-
agement. She is always willing to help out a coworker and responds as if it is her privilege to sup-
port them. She is highly organized and has embraced the new process of individual annual budg-
ets, maximizing the flexibility it provides to the people she supports. Debbie is an inspiration to the
#l individuals she works with!

Jan McHale — Central Service District

Jan McHale, a staff assistant in the Hastings office, brings enthusiasm, professionalism, efficiency, and a positive
work ethic to her workplace every day. Her experience and interpersonal skills are the foundation of Jan’s abil-
ity to build teamwork to support the work of Service Coordination across the state. She promotes the Division
through partnerships with the larger community. Jan has also provided support to the Division’s leadership in
terms of SC policies and procedures development. Jan’s efforts may seem to be “behind-the-scenes,” but she
clearly impacts services to people all across the state!

Kaylene Finney — BSDC Transition Team

Kaylene Finney, a service coordinator in Lincoln, works diligently to ensure that the people she supports get
what they need and desire. She listens intently to individuals and their families, and she communicates often
and effectively with the teams that she works with. Kaylene is not afraid to “think outside the box” and dili-
gently advocates to ensure that people are equipped to successfully transition into the community. She is awe-
some!
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The Alliance for Full Participa-
tion (AFP) is a formal partnership
of leading organizations with a
common vision of creating a bet-
ter and more fulfilling quality of
life for people with intellectual
disabilities. AFP supports a net-
work of state teams, with the cur-
rent national goal of doubling the

ALLIANCE FOR FuLL PARTICIPATION

This work group is developing
methods to share information
about policy changes that can
have a positive impact on employ-
ment outcomes.

Benefits Planning Work Group
(Working to ensure people in ser-
vices and their supporters have

Collaboration Work Group
(Working to ensure discovery,
utilization and coordination of
available resources.)

The collaboration group assem-
bled a small group in the Omaha
metro area to consider a proposal

rate of employment of people with access to effective, efficient, and O increase coordination and ef-

intellectual disabilities by the year
2015 (baseline year 2010). This
document will provide you with
an update on the work of the Ne-
braska AFP team.

In May of 2010, the Nebraska
AFP team held a strategic plan-
ning session to develop a work
plan to accomplish the goal of
doubling the rate of competitive,
community employment of Ne-
braskans with intellectual disabili-
ties. Five work groups were estab-
lished as a result:

Data Collection Work Group
(Working to establish a reliable
and accurate data collection sys-
tem to serve first as a baseline,
and then as a gauge for progress.

This work group is devoting time
to establishing an electronic data
collection system, incorporating
various components on the IPP in
order to capture whether a person
has integrated employment.

PoliciesWork Group (Working

to create policies that prioritize
employment and promote these
policies among all stakeholders.)

Page 6

ongoing benefits planning.)

The Benefits Planning Work
Group has developed four strate-
gies:

- Train all provider staff
(including administrators) and
DDD service coordinators with
“conversational level” informa-
tion.

-Ensure that job seekers, their
supporters, and provider agency
staff have access to responsive
and credentialed work incentives
specialists.

-Fund the accessible and cost ef-
fective model of work incentives
planning and assistance.
-Develop and implement a system
of quality assurance.

The work group is collaborating
with Work Incentives Network
(WIN) efforts initiated through
Nebraska’'s Medicaid Infrastruc-
ture Grant, including consults
with MIG colleagues from the
state of Washington and with the
NCHSD. The work group is ex-
amining the business logic of
Medicaid Waiver dollars serving
as a funding source for benefits
planning.

fective practices in transition. This
group included several area edu-
cators who have responsibility for
employment and work experience
programs. Further planning is
underway to formalize a proposal
for a demonstration project in
transition and identify grant
sources to fund the work. This
project could be replicated in
other communities in the future.

Outreach Work Group

(Working to establish strong out-
reach, education and support
among all key stakeholders.)

This work group is developing a
brochure to make available to
school districts and transition
teams to use at IEP meetings dur-
ing the transition years. The bro-
chure will include success stories
and resources. We also plan to
provide a series of presentations
highlighting employment success
stories from around the state, and
resources for employment.

For more information visit
www.allianceforfullparticipation.o
rg or contact Susan Rocker at
rockers@missouri.edu

Sower



Adult Transition Students Go Green and Get a Grant!

By Pam Monsky, VODEC services for people with disabili- perience a sense of belonging,

The scene was ElImwood Parkies which enable them to gairand to contribute something of
in Omaha. The occasion wasemployment and live independ-themselves at their own level of
Earth Day 2011. Adult Transi- ently. ability.

tion students from Council oy mission is to provide ser- We provide vocational, resi-

Bluffs Community Schools were yices 0 persons with disabilities dential and day services for
awarded a $500 grant from theg, those persons may live, worl

Omaha Green Coalition for de- - : ;
velobing a program to save en__and participate in _th(_a comm_unlty abilities. We have three work-
ping a prog in the least restrictive environ-

ergy in their classroom and ment to achieve their full poten- shop Igcat|ons, 2 in Omaha; 1 in
around the VODEC work center i1 The purpose of VODEC is Council Bluffs. We currently

in Council Bluffs! This is the 5 support and advocate for per Serve 500 individuals and have

second year in a row the studentggns with disabilities so those 150 employees. For more infor-
have received the grant. Lastyersons have opportunities tcmation, please visit our website:

year, they used the money tOgeyelop to their fullest potential, yyw vodec org

purchase recycling stations fori, interact with society, t0 ex- ' '

the work center. Please

join us in congratulatin'

the students for their woli Sy

derful work! & -
Vocational Developme

Center, or VODEC, is §&h

non-profit organizatio

providing vocational, res ﬁ

dential and day-habilitatia {

adults with developmental dis-

':“M‘TA
\5 Above PictureStudents and ATP Coor-
~. dinator Martha Most (center) pose with

Omaha Mayor Jim Suttle (2nd from left)

Left Picture:The students, joined by
VODEC CEO Steve Hodapp (center) are
presented with a giant check!
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Calendar of Events!

JUNE
2 AFP—Setting Employ-
ment as the 1st Priority
Webinar

9 AFP—Nebraska Em-
ployers: What do they
need from us Webinar

27 & 28 Employment DD
Grant Focus Group, Nor-
folk

29 & 30 Employment DD
Grant Focus Group,
Omaha

JULY
26 Nebraska Provider
Network Meeting,
Kearney

AUGUST
19 DD Advisory Commit-
tee Meeting, Lincoln
LLB

If you have any items you
would like us to add to the
calendar please email to
Tyla.Vogt@nebraska.gov.
Thank you!

Soweris published monthly by the Division of
Developmental Disabilities (DDD), part of the Netka
Department of Health and Human Services (DHHS), for
benefit of families, guardians, service providers,
advocates and other interested individuals.

Advisers: Service Coordination Supervisors,
BSDC CEO & Senior Cabinet

DHHS CEO: Kerry Winterer

Editors: Joyce Werner, Tyla Vogt, and Tricia
Mason

DD Division Director:Jodi Fenner

Readers are invited to submit time-sensitive néaras
for Sower'smonthly edition to
DHHSDevelopmentalDisabilities@nebraska.gov or
contact Tyla Vogt at 402-471-6038.

Consent is obtained to use photos of all service
recipientsin this publication. DHHS is committed to
affirmative action/equal employment opportunities
and does not discriminate in delivering benefits or
Services.
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